
 
Westholme Senior School 

Wilmar Lodge, Meins Road 
Blackburn BB2 6QU 
Tel:  01254 506070 

www.westholmeschool.com 
 

Required for January 2021 
  

Head of Languages Faculty – teacher of 
Spanish (and French) 

Full-time, temporary post (until maternity cover ends) 
  

Westholme School, established in 1923, is a successful independent school with around 600 students, 
located on the rural outskirts of Blackburn. 
 
The School is well resourced and facilities across the entire campus are extensive and stimulating, as 
a result of the Governors’ wise investment plan.     
 
At Westholme we pride ourselves on our holistic approach to education where boys and girls are 
encouraged to fulfil their potential in all aspects of the curriculum and beyond. Hard work and 
endeavour are recognised and valued as highly as attainment and our positive approach to teaching 
and learning is underpinned by a supportive pastoral system. A fully rounded education is endorsed 
at all ages and staff give their time generously to provide an extensive range of activities, clubs, 
societies and trips which enriches provision for every pupil.  Academic achievement is well above the 
national average at GCSE and A Level and the curriculum is broad and diverse.  The website provides 
a comprehensive insight into our diverse choice of co-curricular opportunities and multiple 
achievements. 

 

The Post 
 
We seek an experienced, well-qualified, dedicated and inspirational graduate to lead a highly 
committed MFL Faculty.  The successful candidate will join a friendly and supportive team of six staff 
(and two FLA’s), and would be required to teach across the full age range.  A willingness to contribute 
to co-curricular activities is essential. 

 
Introduction to the Faculty 

 

The Languages Faculty consists of Spanish, French, German, Mandarin, Latin and Classics. Students in 
Year 7 are taught Spanish with a carousel of taster sessions for Mandarin, French, Latin and German. 
All students continue with Spanish in Year 8 and 9 and can choose to continue with one of the other 
language options. At GCSE, students are encourage to study at least one language.  Although small 



numbers, languages are consistently taken at A Level and have progressed to study at competitive 
universities, including Oxbridge. 
 
Co-curricular activities are an essential part of raising the profile of the languages department and 
creating the linguists of the future. For example, the department hosts a visiting theatre company 
performing plays in French and Spanish. We also participate in spelling bees and enrichment 
days/evenings. We are have a number of overseas visits including a German exchange, PGL to France, 
Valencia and the Costa del Sol, German Christmas markets and in 2016 a trip to Shanghai and Beijing.  
 
The department consists of a Head of Faulty, a Head of Latin and Classics, as well as teachers of French, 
Spanish and Mandarin. In addition to this, the school has Foreign Language Assistants for German and 
Spanish.  
  
All languages have designated teaching rooms with interactive whiteboards; there are computer 
suites available. The department is extremely well resourced. 
 
 

Job Description 

 
Reports to: Deputy Head - Academic 

 
Accountable to: Principal 

 
Salary: Westholme scale (at the corresponding mainscale point) plus allowance (currently £7851). 

  
Purpose of Job: To lead the Languages Faculty on all matters of teaching and learning.  To work with 
the school’s SLT on strategic planning and policy in relation to languages teaching and learning.   
 
In addition to the requirements of a class teacher, the main activities and responsibilities for this post 
are: 
 

 The strategic development of languages with the support of the Deputy Head - Academic 

 To line manage all members of the languages department, including conducting lesson 

observations and Performance Appraisal and Development meetings  

 To develop and implement policies and practices which reflect the Westholme’s commitment 

to high achievement through effective Teaching and Learning 

 To have an enthusiasm for the subject, which motivates and supports other staff and 

encourages a shared understanding of the contribution the subject can make to all aspects of 

the students’ lives 

 To use relevant school, local and national data to inform targets for development and further 

improvement of individuals and groups of students 

 To develop plans for the faculty that identify clear targets, time scales and success criteria for 

its development and/or maintenance in line with the school improvement plan 

 To attend or lead meetings as directed 



 To promote and encourage out of classroom activities through visits, exchanges, 

extracurricular activities and clubs 

 To work and direct FLAs 

 To maintain efficient and effective management, organisation and budgeting of learning 

resources including ICT 

 Schemes of work and departmental handbooks 

 To liaise with Junior School on MFL and ensure there is effective transition between KS2 and 

KS3 for all students. 

 

 ESSENTIAL DESIRABLE 

PROFESSIONAL 
QUALIFICATIONS 

 Degree (honours) in French/ Spanish. 

 Qualified teacher status 
 

 Further qualifications  

 Recent training relating to 
subject teaching 

 

KNOWLEDGE  High standard of subject knowledge 
and an enthusiasm for the subject 

 

TEACHING AND 
LEARNING 

 Recent experience of teaching 
Spanish at KS3, KS4 and KS5 

 The ability to monitor, evaluate and 
improve learning in the classroom. 

 Up-to-date knowledge of teaching 
methodology. 

 Experience of teaching a 
second language at KS4 KS5. 

 

LEADING AND 
MANAGING STAFF 

 An ability to lead other staff 

 Good management skills 

 An ability to work with additional 
adults in the classroom, including 
the FLA. 

 Middle-leadership 
experience  

SKILLS AND 
ATTRIBUTES 

 A high level of commitment and 
enthusiasm for the department. 

 Effective time management and 
personal organisational skills. 

 A willingness to be involved in 
extracurricular activities. 

 A willingness to manage schemes of 
work.  

 A willingness to promote the 
international dimension of school 
life. 

 Well-developed ICT skills for 
the classroom. 

 
 

 



 
 

Employment Conditions and Remuneration 
 
Westholme salary scale equates to the old National scales (although no longer published) and staff 
join it at a point relevant to their length of service or recognised experience elsewhere. We expect 
that the professional responsibilities of all teaching staff here include the following: 
 

i. The kind of preparation and marking necessary to maintain high academic standards 
 

ii. Involvement in regular co-curricular activities, including those which take place out of normal 
school hours and at weekends 

 
iii. Pro rata supervision /cover duties  

 
iv. A commitment to upholding the general ethos of the school 

 
The Governors provide all lunches (tea, coffee etc) and other amenities free of charge.   
 
Applications using the school form should be sent to the Principal by noon on Tuesday 27th October.  
Interviews will be held w/c 2nd November; these may be conducted via Zoom or in person depending 
on the circumstances. Applicants who have heard nothing by 13th November should assume they have 
been unsuccessful.   
 
Applicants who may wish for further details can telephone the Deputy Head (Academic), Miss Francine 
Smith, on the school number for an informal discussion. 
  
 
 
 
 
Westholme School is an Equal Opportunities employer and committed to safeguarding & promoting 

the welfare of children and young people and expects all staff and volunteers to share this 
commitment by complying with the school’s Safeguarding Policy at all times. Applicants must be 
willing to undergo child protection screening appropriate to the post, including checks with past 

employers and the Disclosure and Barring Service. 
 
 
 
 
 
 
 
 
 
 
 
 

LMH/PN 
October 2020 

 


