
 
 

Billinge House, Preston New Road 

Blackburn, BB2 6PS  

Tel:  01254 686590 

www.westholmeschool.com 

Temporary Posts (until end of August 2019) 

Early Years’ Practitioners 
 (across Pre School and Nursery) 

 

Application forms and full details are available from the School’s website 

www.westholmeschool.com or telephone 01254 686590 or email: 

infantschool@westholmeschool.com  

 

Closing date for application: Monday 18th March 

 (or before if suitable applicant is found) 
 

(Previous applicants need not apply) 

 

Westholme School, established in 1923, is a successful independent school located on the rural 

outskirts of Blackburn. The school is based across 3 sites, providing a first class education to around 

800 pupils, aged 3 months - 18 years.  Close collaboration between Nursery, Pre School and 

Reception is a fundamental strength of our Early Years’ provision. 

 

At Westholme there has been considerable investment in facilities, resources and IT in recent years, 

all of which have enriched the provision for children.  As an all through school, the benefits of 

excellent resources, facilities, support staff and most importantly shared ethos and values, are evident 

at every site.  Academic standards are very good with high expectations and committed teaching 
delivered across our broad curriculum. Sport, Music and Drama play an important part in our core and 

extended curriculum with many children involved in these areas and more besides. We pride 

ourselves on our outstanding pastoral care for all our pupils along with support for parents and 

families within our community. 

Westholme is a unique place to work and to learn.  There is a sincere and renewed emphasis about 

being one school. Children know who they are here, they are secure in their abilities and there is a 

considerable level of self-motivation from the Early Years through to Year 6.  Teachers and the 

support staff team are supportive and dedicated to ensuring that children are happy and secure. We 

encourage traditional values; pupils are hardworking, articulate and confident with good manners and 

a love of learning. Parents are keen to be involved in their child’s learning and School life.  

Communication is strong between home and School and many families enjoy our welcoming 

atmosphere. 

mailto:infantschool@westholmeschool.com


At Westholme we pride ourselves on our holistic approach to education where boys and girls are 

encouraged to fulfil their potential in all aspects of the curriculum and beyond.  Links between all 

sites are strong and integrated with shared teaching and facilities. 

 

About the School 

In Early Years, children follow a programme based on the Early Years’ Foundation Stage.  This 

framework focuses on the learning, development and care for children from birth to five.  It is divided 

into the seven areas of learning and development.  Links from Nursery through to Pre School, 

Reception and Key Stage 1 are strong, through sharing good practice and close collaboration.  

Children are encouraged to develop as independent learners across a wide and varied curriculum, 

engaging in investigative and practical activities and working both individually and collaboratively.  

Guided by Teachers, Early Years’ Practitioners and experienced Teaching Assistants, the children 

learn to co-operate with others in all aspects of their development – social, emotional, physical and 

intellectual.  There is a splendid outdoor play area where they freely explore and investigate the world 

beyond the classroom. Music and PE are taught by specialist teachers in the Early Years, with the 

addition of swimming from Pre School. 

The Post 

We seek two Early Years’ Practitioners, on a temporary contract, 40 hour week, until the end of 

August, who are flexible in being able to work throughout Nursery and Pre School. 

This is a fantastic opportunity for an experienced Early Years’ Practitioner to work within a small, 

friendly team who are dedicated to providing a high standard of care and education to children in our 

Early Years’ Department.  A rewarding role not to be missed!  

Job Purpose and Accountability 

An Early Years’ Practitioner is a key member of the Early Years’ Team responsible for delivering 

high quality care and learning opportunities for children, based on the needs and interests of those 

children.  Practitioners are reportable to the Nursery Manager, EYFS lead and Headteacher. This is a 

full-time temporary position and you will be expected to work a 40 hour week, with hours between 

7.30am - 6.00pm; these hours will be allocated as per the needs of the setting. The successful 

candidate will: 

• Promote positive relationships in the Early Years’ setting 

• Promote the health, safety and wellbeing of the children 

• Support the children’s development, learning and play 

• To build relationships with a children and their families 

• Contribute to the effectiveness of team work 

 

Duties and Responsibilities   

• Have a child centred approach  

• Encourage and model appropriate behaviour and expectations 

• Maintain accurate and effective children’s records  

• Respond appropriately to issues requiring confidentiality 

• Support, promote and implement policies relating to diversity and equality 

• Work well as part of a team  

• Work with the team to ensure the smooth running of the setting’s day 

• Work in partnership with parents  

• Attend parent events and meetings as required 

• Promote the nursery to current parents and potential customers 



• Work with other agencies to support children 

• Implement Westholme policies and procedures to ensure compliance with the 

EYFS and other statutory requirements 

• Observe and plan appropriately for the children using the school materials  

• Ensure that children are kept safe and where necessary follow child protection 

procedures 

• Practise positive behaviour management techniques 

• Support the senior team and work together to ensure a good or better 

inspection outcome 

• Attend staff meetings and training sessions necessary for continuing 

Professional Development 

• Participate in all self-development activities including appraisal and 

supervisions 

• Maintain staffing ratios in accordance with statutory regulations 

 

Person Specification 

Qualifications 

1 A full and relevant level 3 qualification  

As listed by the CWDC 

Essential 

2 A University Degree 

In any subject. 

Desirable 

3 First Aid  

A recognised up to date 12 hour paediatric first aid qualification  

Essential 

4 Post Qualification CPD 

A good record of on-going training and/or mini qualifications since qualifying to 

maintain up-to-date knowledge and occupational competence 

Desirable 

5 A unit or qualification including work with babies 

This could be a unit taken as part of an NVQ or other VRQ qualification, or a 

discrete unit or qualification specifically about working with children under two 

years 

Desirable 

 

Experience 

1 1 year post qualification experience 

A minimum of 1 year working in an Early Years’ setting, AFTER gaining the level 3 

qualification  

Desirable 

2 2 years’ experience of working in an Early Years’ environment 

Experience in any role, which includes face to face work directly with children, within 

an early years’ context 

Desirable 

3 1 year experience working with babies 

Either in a home based setting or in an early years’ provision 

Desirable 

 

Knowledge 

1 Child development 

Understand issues around child development in order to support all children including 

children with disabilities.  

Essential 

2 Curriculum frameworks 

Good knowledge of the Early Years’ Foundation Stage 

Essential 



3 Safeguarding/child protection procedures 

An understanding of child protection and how to apply safeguarding/ child protection 

procedures 

Essential 

4 Partnership working  

Able to work in partnership with parents and other professionals  

Essential 

5 Equality and diversity 

Understand the importance of ensuring equality and diversity in an Early Years’ setting 

Essential 

6 Early years’ principles and children’s experience 

Understanding what is important in determining high quality care and learning for 

young children. 

Essential 

7 Transitions 

Understand and support children’s transitions 

Essential 

8 Principles of confidentiality  

An understanding of issues of confidentiality and its importance in the Early Years’ 

setting  

Essential 

9 Legislation related to working with children 

A basic understanding of wider legislative requirements for working with children  

Essential 

 

Skills and Competencies 

1 Ability to understand the child’s view 

Able to have empathy and understand what it is like for a child in a nursery. 

Essential 

2 Ability to act assertively and behave fairly and ethically 

Show resilience and determination to succeed in the face of pressure and difficulties. 

Ability to identify concerns and resolve complex dilemmas in a fair, open and reasoned 

manner.  

Essential 

3 Communication 

Able to communicate effectively with both children and adults. Ability to share 

information, ideas and arguments with a variety of audiences, in a variety of media.  

Effective ICT skills. 

Essential 

4 Ability to work with others, to contribute to the development of teams 

Ability to communicate clearly using a variety of techniques. Ability to encourage team 

effort, support cohesion and champion motivation.  

Essential 

5 Reflect and respond 

Reflect on the quality of own performance. Respond positively to direction and improve 

own performance. Know when to seek advice and support. 

Essential 

6 Ability to focus on results and outcomes 

Demonstrate a proactive approach and take responsibility for getting things done. 

Essential 

7 Managing self 

Ability to self-manage, be flexible, positive, adaptable and embrace new ways of doing 

things. 

Essential 

8 Information gathering 
Information search skills gather many different kinds of information by a variety of 

means.  

Essential 

9 Literacy and Numeracy 

Demonstrate a good standard of literacy and numeracy ability. 

Essential 

10 Thinking and taking decisions 

Ability and skills to think and make decisions, analyse and make deductions from 

information in order to form judgements and take decisions.  

Essential 

 

Applications should be made via an application form (which can be found on the school website) and 

should be sent to Rebecca Barnett, Headteacher. Interviews will take place from Wednesday March 

20th 2019. 



Because of the nature of this job, it will be necessary for the appropriate level of Disclosure and 

Barring (DBS) to be undertaken. Therefore, it is essential in making your application you disclose 

whether you have any pending charges, convictions, bind-overs or cautions and, if so, for which 

offences, or if you live in a household where a person has been disqualified from working with 

children.  (Childcare Act 2006) This post will be exempt from the provisions of Section 4 (2) of the 

Rehabilitation of Offenders Act 1974. Therefore, applicants are not entitled to withhold information 

about convictions which for other purposes are ‘spent’ under the provision of the Act, and, in the 

event of the employment being taken up; any failure to disclose such convictions will result in 

dismissal or disciplinary action. The fact that a pending charge, conviction, bind-over or caution has 

been recorded against you will not necessarily debar you from consideration for this appointment.  

 

Westholme School is committed to safeguarding and promoting the welfare of children and all staff 

must share this commitment – please refer to our Safer Recruitment and Safeguarding policies on the 

website. 

 

Westholme School is committed to equality of opportunity in all areas of its work. All individuals will 

be treated in a fair and equal manner and in accordance with the law regardless of gender, marital 

status, race, religion, colour, age, disability or sexual orientation. 

 

 

 


